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A. Profile of the Institution 
 
 1. Name and address of the institution:   
  VISHUN RAJDEO TEACHERS TRAINING COLLEGE 
  Kiratpur Rajaram, Bhagwanpur, Vaishali, Bihar - 844114 

 

 2. Website URL: www.vrttcollege.org 

 

 3.   For communication: 

 

 

Name Designation Mobile No. E-Mail Address 

Dr. Amit Kumar Director 9931286518 
dr.amitkumar.vrttc

@gmail.com 

Dr. Kumari 

Mamata 
Principal 

06224245259 vrttc.bhagwanpur

@gmail.com 

Dr. Sunil Kumar Self - appraisal  

Co-ordinator  

9135415849 nodalofficer.vrttc

@gmail.com 

 

 

4.  Location of the Institution: 
 
 Urban              Semi-urban Rural Tribal  

 Any other (specify and indicate)  

  
5. Campus area in acres:         
 
6. Is it a recognized minority institution?                 Yes                        No 
                                                                                       
7. Date of establishment of the institution: 
               Month & Year    
        
 
 
8.   University/Board to which the institution is affiliated: 
       

 

 

1.00785 

Baba Saheb Bhimrao Ambedkar Bihar University, Muzaffarpur 

 

 

MM YYYY 

06 2008 
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9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  
              Month & Year     
  
  

 2f 
       
            Month & Year  
  
  
 12B  
 

10.   Type of Institution  

      a.  By funding    i.   Government 
     ii.  Grant-in-aid 
     iii. Constituent        

    iv.  Self-financed 
    v.   Any other (specify and indicate) 

      b.  By Gender    i.   Only for Men 
     ii.  Only for Women 
     iii. Co-education 
       c.  By Nature   i.   University Dept. 
     ii.  IASE 
     iii. Autonomous College 

     iv.  Affiliated College 
     v.   Constituent College 
               vi.  Dept. of Education of Composite  

       College  
vii.   CTE 
Viii.  Any other (specify and indicate) 

 
11. Does the University / State Education Act have provision for autonomy? 
                                                                                    
 Yes                   No  
 
 If yes, has the institution applied for autonomy?  
 
 Yes                     No  
 
 
 

 

 

 

 

 

 

 

MM YYYY 

  

MM YYYY 
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12. Details of Teacher Education programmes offered by the institution: 
 

Sl. 
No.  

Level  Programme
/ Course 

Entry 
Qualificati

on 

Nature of 
Award  

Duration Medium of 
instruction 

i) Pre-primary   

  Certificate   

  Diploma   

  Degree   

ii) 
Primary/ 
Elementary 

  Certificate   

  Diploma   

  Degree   

iii) 
Secondary/  
Sr. secondary  

B.Ed. Graduation Certificate   

  Diploma   

  Degree 2 Year Hindi/English 

iv. Post 
Graduate 

  Diploma   

   Degree   

v. 
Other 
(specify) 

  Certificate   

   Diploma   

   Degree   

(Additional rows may be inserted as per requirement) 
 

 

13. Give details of NCTE recognition (for each programme mentioned in Q.12 
above) 

Level Programme Order No. & Date Valid 
upto 

Sanctioned 
Intake 

Pre-primary       

Primary/Elementary     

Secondary/ 
Sr.secondary  

B.Ed. 
ERC/7-
142.6.6/NCTE/B.Ed./2012
/13886 

 
100 

Post Graduate     

Other (specify)     

 (Additional rows may be inserted as per requirement) 
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B) Criterion-wise inputs  
 
Criterion I: Curricular Aspects 
 
1. Does the Institution have a stated 

Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

If yes,  

a) How many programmes? 

b) Fee charged per programme  

3. Are there programmes with semester system No 

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

ONE 

68,500 

Yes  

 

No  
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4. Is the institution representing/participating in the curriculum 
development/ revision processes of the regulatory bodies? 

 
 
 

If yes, how many faculty are on the various curriculum 
development/vision committees/boards of universities/regulating 
authority. 
 

 

5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

 

6. Are there Programmes offered in modular form 

 

 

 

7. Are there Programmes where assessment of teachers by the students has 
been introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

12 

Yes No  

 

Number 

Yes No  

 

Yes  

 

No  

Number TWO 

Yes  

 

No  

Number Five 
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9. Is there any mechanism to obtain feedback on the curricular aspects from 

the  

 Heads of practice teaching schools 

 Academic peers 

 Alumni 

 Students  

 Employers  

 

10. How long does it take for the institution to introduce a new programme 

within the existing system?     

 

11. Has the institution introduced any new courses in teacher education    

during the last three years?   

 

 

 

12. Are there courses in which major syllabus revision was done during the 
last five years? 

 

 

13. Does the institution develop and deploy action plans for effective 

implementation of the curriculum? 

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

N/A 

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

Yes  

 

No  

Yes No  

 

Number 

Yes  

 

No  

Number One 
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Criterion II: Teaching-Learning and Evaluation 
 
1. How are students selected for admission into various courses? 

a) Through an entrance test developed by the institution 

  

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

 (If more than one method is followed, kindly specify the weightages) 
 
2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year                       

b) Date of last admission                                         

c) Date of closing of the academic year                  

d) Total teaching days                                             

e) Total working days                                             

 

3. Total number of students admitted  

Programme 
Number of 

students 
Reserved Open 

 M F Total M F Total M F Total 

D.Ed.          

B.Ed. 44 56 100 36 33 69 8 23 31 

M.Ed. (Full 
Time) 

         

M.Ed. (Part 
Time) 

         

 
4. Are there any overseas students? 

If yes, how many?   

 

 

Yes No  

 

15/07/2014 

27/06/2014 

31/05/2015 

184 

224 
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total 

annual recurring expenditure divided by the number of students/ trainees 

enrolled). 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

(Please provide the unit cost for each of the programme offered by the institution 

as detailed at Question 12 of profile of the institution) 

 

6. Highest and Lowest percentage of marks at the qualifying examination 

considered for admission during the previous academic session 

Programmes 

Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

D.Ed.     

B.Ed. 78 66 65 52 

M.Ed. (Full 
Time) 

    

M.Ed. (Part 
Time) 

    

 

7. Is there a provision for assessing students’ knowledge and skills for the 

programme (after admission)? 

 

 
 

8. Does the institution develop its academic calendar?      

 

 

Yes  

 

No  

Yes  

 

No  

12750 

60510 
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9. Time allotted (in percentage) 

Programmes Theory 
Practice 

Teaching 
Practicum 

D.Ed.    

B.Ed. 62.5 100% at school 37.5 

M.Ed. (Full Time)    

M.Ed. (Part Time)    

 
10. Pre-practice teaching at the institution 

 
a) Number of pre-practice teaching days 
  
b) Minimum number of pre-practice teaching  
 lessons given by each student 

 
11. Practice Teaching at School 

 
a) Number of schools identified for practice 
     teaching 
 
b) Total number of practice teaching days 
 
c) Minimum number of practice teaching  
 lessons given by each student 

 

12. How many lessons are given by the student teachers in simulation and pre-

practice teaching in classroom situations?   

                               

 
 

 
13. Is the scheme of evaluation made known to students at the beginning of the 

academic session?  
 

 

14. Does the institution provide for continuous evaluation? 

3 0 

4 0 

Yes  

 

No  

Yes  

 

No  

1 0 

1 0 

1 3 

No. of Lessons In 
simulation 

No. 4 
No. of Lessons Pre-practice 
teaching 

No. 6 
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15. Weightage (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed.   

B.Ed. NIL 100% 

M.Ed. (Full Time)   

M.Ed. (Part Time)   

 
16. Examinations 

 
a) Number of sessional tests held for each paper  
  

b) Number of assignments for each paper 

17. Access to ICT (Information and Communication Technology) and 
technology. 

 Yes No 

Computers    

Intranet    

Internet   

Software / courseware (CDs)   

Audio resources   

Video resources   

Teaching Aids and other related 
materials  

 

Any other (specify and indicate)   

 
18. Are there courses with ICT enabled teaching-learning process? 

 

 

0 2 

Yes  

 

No  

Number One 

0 2 
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19. Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

Criterion III: Research, Consultancy and Extension 

 
1. Number of teachers with Ph. D and their percentage to the total faculty 

strength  

 

2. Does the Institution have ongoing research projects? 

 

 
If yes, provide the following details on the ongoing research  
projects  

Funding agency Amount (Rs) Duration (years) Collaboration, if any 

                        

                        

                        

                        

(Additional rows/columns may be inserted as per the requirement) 
 

3. Number of completed research projects during last three years.    

 
 
4. How does the institution motivate its teachers to take up research in 

education? (Mark for positive response and X for negative response) 
 Teachers are given study leave       
 Teachers are provided with seed money     
 Adjustment in teaching schedule     
 Providing secretarial support and other facilities   
 Any other specify and indicate 

 

Yes No  

 

 

 

 

 

Yes No  

 

  

2 25 Number % 

N/A 
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5. Does the institution provide financial support to research scholars? 
 
 
 
6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M.Phil. 

7. Does the institution support student research projects (UG & PG)? 

 

 

8. Details of the Publications by the faculty  (Last five years) 

      Yes         No         Number 

International journals 
  03 

National journals – referred papers 

                          Non referred papers   
20 

07 

Academic articles in reputed 
magazines/news papers   20 

Books    

Any other (specify and indicate)    

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

10. Number of papers presented by the faculty and students (during last five 

years):                   Faculty        Students 

National seminars       

International seminars 

Any other academic forum 

21 

NIL 

Yes  
 

No  

Yes No  

N/A 

32 

NIL 

Yes No  

Number 

N/A 
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11. What types of instructional materials have been developed by the 
institution?  
(Mark `’ for yes and `X’ for No.) 

Self-instructional materials      
Print materials     
Non-print materials (e.g. Teaching  
Aids/audio-visual, multimedia, etc.)  
Digitalized (Computer aided instructional materials)   
Question bank      
Any other (specify and indicate) 

 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 
 
15. Number of other curricular/co-curricular meets organized by other 

academic agencies/NGOs on Campus 
 
 
 
16. Does the institution provide consultancy services? 
 
 
In case of paid consultancy what is the net amount generated during last three  
years. 
 

X 

X 

 
X 

 

 
 

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

03 

Yes No  
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17. Does the institution have networking/linkage with other institutions/ 
organizations? 
 

Local level Yes 

State level No 

National level No 

International level No 

 
 

Criterion IV: Infrastructure and Learning Resources 

1. Built-up Area (in sq. mts.) 

 

2. Are the following laboratories been established as per NCTE Norms? 

 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  
f) Workshop for preparing  
 teaching aids  Yes No 

  
  

3. How many Computer terminals are available with the institution? 

 

4. What is the Budget allotted for computers (purchase and maintenance) 

during the previous academic year? 

 

5. What is the Amount spent on maintenance of computer facilities during the 

previous academic year? 

 

6. What is the Amount spent on maintenance and upgrading of laboratory 
facilities during the previous academic year? 

4007.81 

 
 
 
 
 
 
 
 

 
 

50 

250000 

50000 

 
 

250000 
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7. What is the Budget allocated for campus expansion (building) and upkeep 
for the current academic session/financial year?  

 

8. Has the institution developed computer-aided learning packages?       

 

 

9. Total number of posts sanctioned          Open             Reserved 

 

Teaching 

Non-teaching 

 

10. Total number of posts vacant              Open            Reserved 

 

Teaching 

Non-teaching 

 

11. a. Number of regular and permanent teachers     Open          Reserved

 (Gender-wise)   

Lecturers 

     

Readers 

  

Professors 

Yes  No  

M F M F 

01 01 02 03 

M F M F 

NIL 

 
NIL 

 
NIL 

 
01 

M F M F 

NIL 

 
NIL 

 
NIL 

 
NIL 

 

M F M F 

01 01 02 03 

03 01 02 03 

M F M F 

NIL 

 
NIL 

 
NIL 

 
NIL 

 
NIL NIL 

 
NIL 

 
NIL 

 

1200000 
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b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   
                      Open         Reserved
   

 
Lecturers   
  
 

Readers 

 
Professors  

 

     

c. Number of teachers from Same state 

Other states 

 

12. Teacher student ratio (program-wise) 

Programme Teacher student 
ratio 

D.Ed.  

B.Ed. 1:14 

M.Ed. (Full Time)  

M.Ed. (Part Time)  

 

 

13. a. Non-teaching staff           Open         Reserved  

Permanent 

 

 

Temporary 

 

b. Technical Assistants  Permanent 

 

Temporary 

02 

06 

M F M F 

01 01 NIL NIL 

 

M F M F 

NIL 

 
NIL 

 
NIL 

 
NIL 

 

M F M F 

01 01 NIL NIL 

M F M F 

03 01 02 03 

M F M F 

NIL NIL 

 
NIL 

 
NIL 

 
M F M F 

01 01 01 01 

M F M F 

NIL 

 

NIL 

 
NIL 

 
NIL 
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14. Ratio of Teaching – non-teaching staff  

 

15. Amount spent on the salaries of teaching faculty during the previous 
academic session (% of total expenditure) 

 

16. Is there an advisory committee for the library? 

  

17. Working hours of the Library 

On working days 

On holidays 

During examinations 

 

18. Does the library have an Open access facility 

 

 

19. Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

f. Peer reviewed journals 

g. Back volumes of journals 

h. E-information resources 

 - Online journals/e-journals  

- CDs/ DVDs 

1:1.3 

Yes  
 

No  

6 hrs 

NIL 

Yes  No  

5000 

3800 

1200 

100 

87 

13 

03 

03 

100 

6 hrs 

51.76% 
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 - Databases 

  - Video Cassettes 

 - Audio Cassettes 

 

20. Mention the 

      Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

21. Status of automation of Library 

Yet to intimate 

Partially automated 

Fully automated 

22. Which of the following services/facilities are provided in the library? 

 Circulation 

 Clipping 

 Bibliographic compilation  

 Reference 

 Information display and notification  

Book Bank 

Photocopying 

 Computer and Printer 

 Internet  

 Online access facility 

 Inter-library borrowing 

 Power back up  

 User orientation /information literacy 

          Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

 

 

20 

38.64 

50 

 

 

Yes  No  

10 

100 
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24. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

by students  

                by faculty 

Maximum number of books permitted for issue 

      for students 

      for faculty 

Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled 

25. What is the percentage of library budget in relation to total budget of the 

institution 

 

26. Provide the number of books/ journals/ periodicals that have been added 
to the library during the last three years and their cost. 

 I II III 

 Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 
Text books 3500 700000 700 150000 800 275000 

Other books       

Journals/  

Periodicals 

80 55000 10 15000 10 10000 

Any others 

specify and 

indicate 

      

(Additional rows/columns may be inserted as per requirement) 
 

60 

30 

3.65% 

12:1 

80 

15 

05 

No Limit 
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Criterion V: Student Support and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes Year 1 Year 2 Year 3 

D.Ed.    

B.Ed. NIL NIL NIL 

M.Ed. (Full 
Time) 

   

M.Ed. (Part 
Time) 

   

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 
If yes, how many students are under the care of a mentor/tutor?  

 

3. Does the institution offer Remedial instruction?  

 

4. Does the institution offer Bridge courses?  

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M. Phil 

 I II III I II III I II III 

Pass percentage 99         

Number of first 

classes 

09         

Number of 

distinctions 

101         

Exemplary 
performances 

(Gold Medal and 
university ranks) 

         

 

Yes  
 

No  

100 

Yes  
 

No  

Yes No  
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6.  Number of students who have passed competitive examinations during 
the last three years (provide year wise data) 

NET 

SLET/SET 

         Any other (specify and indicate) 

 

7. Mention the number of students who have received financial aid during 

the past three years. 

Financial Aid I II III 

Merit Scholarship                   

Merit-cum-means 

scholarship  

                  

Fee concession  30 30 30 

Loan facilities                   

Any other specify and 

indicate 

                  

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution? 

 

9. Does the institution provide Residential accommodation for:  

 

Faculty 

Non-teaching staff 

 

Yes  No  

Yes  
 

No  

Yes  
 

No  

I II III 
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10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women  

 

13. Availability of rest rooms for men 

 

14. Is there transport facility available? 

 

15. Does the Institution obtain feedback from students on their campus 
experience? 

 

16. Give information on the Cultural Events (Last year data) in which the 

institution participated/organised. 

 Organised Participated 

 Yes No Number Yes No Number 

Inter-collegiate   3   32 

Inter-university       

National       

Any other       

Yes  No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

0 

0 
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(specify and 
indicate) 

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the 
university, state, regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State             

Regional             

National             

International              

 

18. Does the institution have an active Alumni Association? 

 

If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

 

20. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually? 

 

 

Yes  
 

No  

Yes No  
 

Yes  
 

No  

Yes  
 

No  

2014 
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22. Give the details on the progression of the students to employment/further 
study (Give percentage) for last three years 

 Year 1 

(%) 

Year 2 

(%) 

Year 3 

(%) 

Higher studies    

Employment (Total)    

                 Teaching 

            Non teaching 

90 84 62 

Nil Nil Nil 

 

23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the 

past three years. 

1 2 3 

60 70 51 
 

24. Does the institution provide the following guidance and counselling 

services to students?       Yes  No 

 Academic guidance and Counseling  

 Personal Counseling 

 Career Counseling  
 

Yes  
 

No  
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Criterion VI: Governance and Leadership 

1. Does the institution have a functional Internal Quality Assurance Cell 

(IQAC) or any other similar body/committee 

 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management 04 

Staff council 10 

IQAC/or any other similar body/committee 08 

Internal Administrative Bodies contributing to quality improvement 

of the institutional processes. (mention only for three most important 

bodies)  

08 

 

3. What are the Welfare Schemes available for the teaching and non-teaching 

staff of the institution?  

Loan facility 

Medical assistance 

Insurance  

Other (specify and indicate) 

 

4. Number of career development programmes made available for non-
teaching staff during the last three years 

 
0 5  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes No  
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5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement  
Program   of the UGC/NCTE or any other recognized      
organisation 
 

b. Number of teachers who were sponsored for professional   development 
programmes by the institution 

National 

International 

c. Number of faculty development programmes organized by   the 
Institution: 

 

 

d. Number of Seminars/ workshops/symposia on Curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

 

e. Research development programmes attended by the faculty 

 

f. Invited/endowment lectures at the institution 

 

   Any other area (specify the programme and indicate) 

 

NIL 

NIL 

 
 

NIL 

 
 

12  

10  

08  

30  
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6. How does the institution monitor the performance of the teaching and non-
teaching staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 

7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 

 

8. Provide the income received under various heads of the account by the 

institution for previous academic session 

Grant-in-aid 

Fees 

Donation 

Self-funded courses 

Any other (specify and indicate) 

 

9. Expenditure statement (for last two years) 

 Year 1          Year2             

Total sanctioned Budget  6850000 6850000 

% spent on the salary of faculty 32.42 34.61 

% spent on the salary of non-teaching employees 18.35 17.15 

% spent on books and journals 3.64 3.64 

% spent on developmental activities (expansion of  
     building)  

17.51 17.51 

Yes  No  

Yes  No  

Yes  No  

Yes  No  

06 hrs/per faculty 

6850000 

2055000 

Yes  No  

Yes  No  
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% spent on telephone, electricity and  water  0.96 0.87 

% spent on maintenance of building, sports facilities, 
hostels, residential complex and  student      amenities, 
etc.  

9.5 9.49 

% spent on maintenance of equipment, teaching aids, 
contingency etc. 

9.9 10.94 

% spent on research and scholarship (seminars,  
    conferences, faculty development programs, faculty  
    exchange, etc.) 

  

% spent on travel  1.5 1.45 

Any other (specify and indicate) 6.22 4.34 

Total expenditure incurred  100 100 

 

10. Specify the institutions surplus/deficit budget during the last three years? 
(specify the amount in the applicable boxes given below) 
 

       Surplus in Rs.        Deficit in Rs. 
 
 
 
 
 
 

11. Is there an internal financial audit mechanism? 

    

 

12. Is there an external financial audit mechanism? 

   

 

13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Yes  No  

Yes  No  

Yes  No  

NIL NIL 

 
NIL 

 

NIL 

 

NIL 

 
NIL 

 

Yes  No  

Yes  No  
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Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

 

   Any other (specify and indicate) 

 

14. Does the institution have an efficient internal co-ordinating and monitoring 

mechanism? 

 

15. Does the institution have an inbuilt mechanism to check the work 

efficiency of the non-teaching staff? 

 

16. Are all the decisions taken by the institution during the last three years 

approved by a competent authority?       

 

17. Does the institution have the freedom and the resources to appoint and pay 

temporary/ ad hoc / guest teaching staff? 

 
 

18. Is a grievance redressal mechanism in vogue in the institution? 
 a) for teachers                  

 b) for students                   

 c) for non - teaching staff   

19. Are there any ongoing legal disputes pertaining to the institution? 

 

Yes  No  

Yes  No  

 

 

 

Yes  No  

Yes  No  

Yes  No  

Yes  No  

Yes  No  

Yes No  

Yes  No  

Yes No  
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20. Has the institution adopted any mechanism/process for internal academic 
audit/quality checks? 

  

   

21. Is the institution sensitised to modern managerial concepts such as 
strategic planning, teamwork, decision-making, computerisation and 
TQM? 

 

 

 

Criterion VII: Innovative Practices  

1. Does the institution has an established Internal Quality Assurance 
Mechanisms ?                

 
 

 
2. Do students participate in the Quality Enhancement of the Institution?      

 
 

 
3. What is the percentage of the following student categories  in the 

institution? 
 

 Category Men % Women % 

a SC 03 3 03 3 

b ST     

c OBC 33 33 30 30 

d Physically 
challenged 

    

e General Category 08 8 23 23 

f Rural     

g Urban     

h Any other 
 ( specify) 

    

 
 

 

Yes  No  

Yes  No  

Yes  No  

Yes  No  
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4. What is the percentage of the staff in the following category ? 

 

 Category Teaching 
staff 

% Non-teaching 
staff 

% 

a SC     

b ST     

c OBC     

d Women     

e Physically 
challenged 

    

f General Category     

g Any other 
 ( specify) 

    

 
5. What is the percentage incremental academic growth of the students for the 

last  two batches? 

 
Category At Admission On completion of the course 

Batch I Batch II Batch I Batch II 

SC   25% 27% 

ST     

OBC   22% 29% 

Physically 
challenged 

    

General 
Category 

  19% 25% 

Rural   22% 26% 

Urban   18% 20% 

Any other 
 ( specify) 
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Part II: The Evaluative Report 
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1. Executive Summary 
 

Between Muzaffarpur, the divisional headquarters of Tirhut Division and 
Hajipur the district headquarters of Vaishali district there is a distance of 
more than 50 km. Between Muzaffarpur and Hajipur there was a government 
teachers training college at Turki which was closed for decades. And intake 
capacity was very limited. There was no teachers’ training college to impart 
B.Ed. teaching in the district of Vaishali. Vaishali the very ancient city was 
the cradle of democracy in the world. Vaishali is about 10 Km from the 
location of the college. The teachers training college of Turki had measurably 
failed to cope with the number of students yearning to pursue B.Ed. course. 
Keeping this in mind The Vishun Roy Memorial Educational and Welfare 
Trust, Kiratpur Rajaram Bhagwanpur Vaishali unanimously decided to 
establish a college for imparting B.Ed. course to disseminate teachers training 
course to the marginalised and down trodden sections of the society. The 
trust moved the National Council for Teachers Education, north eastern 
region Bhubaneswar for grant of recognition to the institution keeping in 
view its geographical location, craze for pursuing B.Ed. course for moulding 
and shaping the career of the thousands of aspirants mostly hailing from the 
weaker section, particularly, extremely backward, most backward and 
scheduled castes of the society. In consideration of the request made by the 
trust the NCTE constituted a committee to inspect the college to ascertain the 
ground realities i.e. Infrastructure, basic amenities and academic milieu 
existing in the institution. The committee visited the college and after visiting 
the college, The visiting team in the form of report and videography, 
recommendation of the state government was satisfied that the 
institution/society fulfils the requirements under the provisions of NCTE Act, 
Rules and relevant regulations including the norms and standards for the 
secondary teacher education(B.Ed.) programme such as instructional 
facilities, infrastructural facilities, library, accommodation, financial 
resources, laboratory etc., for running the program as also appointment of 
duly qualified teaching staff as per NCTE norms, and in exercise of the 
powers vested under section 14(3)(a) of the NCTE Act. 1993 granted 
recognition to the college for conducting B.Ed. course of one year duration 
with an annual intake of 100 from the academic session 2012-13. This 
recognition of the NCTE was communicated to the institution vide NCTE 
letter no. ERC/7-142.6.6/NCTE/B.Ed./2012/13886 date 21/08/2012.   
The institution simultaneously moved the affiliating university i.e. 
Babasaheb Bhimrao Ambedkar Bihar University, Muzaffarpur for 
nomination of the university representative, as per the statuary requirement 
of the NCTE on the selection committee. The university in consideration of 
the request nominated university representative on the selection committee. 
The institution for recruitment of well qualified and experienced faculty 
members including the principal of the college as well as ministerial staff had 
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advertised the post in national level newspapers. A large number of 
applications were received by the institution. The selection committee 
constituted in accordance with the provisions contained in NCTE regulation 
interviewed each and every candidates assessed their academic achievements 
from matriculation onwards and examined their performance in the 
interview. The selection committee on the basis of their academic 
achievements and performance in the interview issued appointment letters in 
the prescribed scale of pay.  
 
The institution moved the affiliating university i.e. BRABU, Muzaffarpur for 
grant of affiliation to the institution. The university in consideration of the 
request made by the institution constituted a four member committee 
consisting of the deans of the faculties of Science, Social Sciences, Commerce 
and inspector of colleges (Science) to inspect the college and submit its report 
for grant of affiliation in light of the recognition granted by the NCTE. The 
committee inspected the college on 19/09/2012 and recommended for 
permanent affiliation to the institution on being satisfied with the fulfilment 
of almost all the conditions in abundance by the institution. The report of the 
committee was considered by the statutory affiliation and new teaching 
program committee and recommended for permanent affiliation to the 
institution with effect from the academic session 2012-13. Subsequently the 
academic council, the syndicate and The SENATE of the university approved 
the decision of the above mentioned committee and authorities. The 
university in light of the above granted affiliation to this institution with 
effect from the academic session 2012-13.  
 
In the meantime the NCTE promulgated a new regulation to govern the B.Ed. 
course in December 2014. The intake capacity of the 100 students, in 
accordance with the new regulation, has been converted into two basic units, 
each units consisting of 50 students. Accordingly the college moved for grant 
of recognition to the two basic units and the institution deposited the 
required fund in accordance with the new regulation. And the grant of 
recognition for two basic units in accordance with the new regulation is 
under the active consideration of the NCTE. 
 
The college is situated at the stone throw distance from Bhagwanpur 
Railway station and NH77. NH77 links Muzaffarpur, the headquarters of 
Tirhut division to the state capital, Patna. There are best provisions for 
communications by Railway and Roadways. Thousands of buses ply every 
day and almost all the express train halt at the Bhagwanpur Railway 
station. The college has made a niche in the B.Ed. course and desires to 
establish it as a centre of excellence not only in Bihar but across the country. 
The college is providing best teaching & training to the students by the 
talented and experienced faculty members.    
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2. Criterion wise analysis 
Criterion I: Curricular Aspects 

 
1.1  Curricular Design and Development 

1. State the objectives of the institution and the major considerations 

addressed by them? (Intellectual, Academic, Training, Access to the 

Disadvantaged, Equity, Self development, Community and National 

Development, Issue of ecology and environment, Value Orientation, 

Employment, Global trends and demands, etc.) 

 

The institution is situated in a rural area and provides education to 

the backward, extremely backward, most backward and scheduled 

Cast sections of the society who are deprived of Professionals 

education. The institution desires to mould and shape their career 

with state of the art teaching and training to the students to compete 

at the state and national level. 

 

2. Specify the various steps in the curricular development processes. 
(Need assessment, development of information database pertaining 
to the feedback from faculty, students, alumni, employers and 
academic experts, and formalizing the decisions in statutory 
academic bodies). 
 
The curriculum of the B.Ed. course is framed by the affiliating 

university. The university in accordance with the provision 

contained in its Act constitutes a Board of courses of studies 

consisting of seven members. One of its members happens to be 

outside of the university, to frame the curriculum. The syllabus 

framed by this committee is considered by the statutes committee. 

The members on Board of courses of studies happen to be the very 

senior and experienced faculty member. They frame curriculum on the 

basis of their wide experience, assessment of the requirement and 

development of information database pertaining to the feedback 

from faculty, students and Alumni & Academic experts. The 

curriculum is vetted by the academic council of the university. The 

academic council consists of the Vice Chancellor as its chairman, all 

the Deans of the faculties, all heads of the university departments 

and Principals of the colleges.    
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3. How are the global trends in teacher education reflected in the 

curriculum and existing courses modified to meet the emerging 

needs? 

 

The board of courses of studies before framing the curriculum ensures 

that the global trends in teacher education are reflected in the 

curriculum and they also see to it that the existing courses are 

modified in view of the new trends to meet the emerging needs.  

 

4. How does the institution ensure that the curriculum bears some 

thrust on national issues like environment, value education and ICT? 

 

As already stated above the board of courses of studies see to it that 

the curriculum bears sum thrust on National Issues like 

environment, value education and ICT. 

 

5. Does the institution make use of ICT for curricular planning? If yes 

give details. 

 

The institution ensures use of ICT for curriculum planning. All the 

required ingredients are available in its lab for use of ICT for 

curriculum planning.  

 

1.2  Academic Flexibility 

1. How does the institution attempt to provide experiences to the 

students so that teaching becomes a reflective practice?  

 

The institution has recruited well qualified well experienced and 

versatile faculty members and they share their experiences with the 

students to enable them to gain reflective practice. 

 

2. How does the institution provide for adequate flexibility and scope 

in the operational curriculum for providing varied learning 

experiences to the students both in the campus and in the field?  
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The institution unequivocally ensures that the admitted students are 

provided adequate flexibility and scope in the operational 

curriculum for providing varied learning experiences inside and 

outside the campus in the field of teachers training course. 

 

3. What value added courses have been introduced by the institution 

during the last three years which would for example: Develop 

communication skills (verbal & written), ICT skills, Life skills, 

Community orientation, Social responsibility etc.. 

 

The institution has constituted a cell of experienced teachers and 

professionals not merely of the institutions but outside of the 

institution who has intensive and extensive experiences in the field 

for introduction and implementation of the value added course. 

Invariably they give skills to the students for personality 

developments, Communication Skills, both verbal and written, ICT 

skills, Life Skills, Community Orientation and Social Responsibility 

etc. 

 

4. How does the institution ensure the inclusion of the following 

aspects in the curriculum?  

i. Interdisciplinary/Multidisciplinary 

ii. Multi-skill development 

iii. Inclusive education 

iv. Practice teaching 

v. School experience / internship 

vi. Work experience /SUPW 

vii. Any other (specify and give details) 

(Also list out the programmes/courses where the above aspects 

have been incorporated). 

 

As already stated above the curriculum is framed by the affiliating 

university and they are adhered to by the institution. The university 

(Board of Courses of Studies) incorporates in the curriculum 

interdisciplinary/multidisciplinary, multi-skill development, 

inclusive education and Practice Teaching in the curriculum. It also 
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ensures to incorporate school experience/internship, Work 

experience/SUPW etc. in the curriculum.   

 

1.3 Feedback on Curriculum   

 

1. How does the institution encourage feedback and communication 

from the Students, Alumni, Employers, Community, Academic peers 

and other stakeholders with reference to the curriculum?  

 

As already pointed out above the board of courses of studies 

constituted by the university frame the curriculum taking into 

account feedback and communication from the students, Alumni, 

Employers, Community, Academy peers and other stake holders. 

 

2. Is there a mechanism for analysis and use of the outcome from the 

feedback to review and identify areas for improvement and the 

changes to be brought in the curriculum? If yes give details on the 

same. 

 

NO 

 

3. What are the contributions of the institution to curriculum 

development? (Member of BoS/ sending timely suggestions, 

feedback, etc.) 

 

NO 

 

1.4 Curriculum Update 

1. Which courses have undergone a major curriculum revision during 

the last five years? How did these changes contribute to quality 

improvement and student satisfaction? (Provide details of only the 

major changes in the content that have been made). 

 

Previously the curriculum was framed in accordance with the NCTE 

Act., regulations 1993. The course was of one year duration. But now 

in consequence of the promulgation of NCTE regulation 2014 the 

course has become of two years duration. As such paradigm changes 
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are inevitable. Keeping this in mind the affiliating university has 

already constituted board of courses of studies for framing the 

curriculum in accordance with new regulations. The university might 

have taken into consideration the changes which may contribute to 

quality improvement and student satisfaction in the curriculum. 

 

2. What are the strategies adopted by the institution for curriculum 

revision and update?  (need assessment, student input, feedback 

from practicing schools etc.)   

 

It has been mentioned in forgoing paragraphs that the university has 

a mechanism i.e. board of courses of studies to adopt the strategies 

for curriculum revision and updating it as per the requirements of 

up-to-date innovations.  

 

 

1.5  Best Practices in curricular Aspects 

1. What is the quality sustenance and quality enhancement measures 

undertaken by the institution during the last five years in curricular 

aspects? 

 

This is the prerogative of the university and the university frames 

syllabus which is approved by different bodies of the university and 

the board of courses of studies frames curriculum after obtaining the 

feedbacks from the reputed institutions of the country.  

 

2.  What innovations/best practices in ‘Curricular Aspects’ have been 

planned/ implemented by the institution? 

 

Its answers lie in the above point.  
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Criterion II: Teaching-Learning and Evaluation 

 

2.1  Admission Process and Student Profile 

 

1. Give details of the admission processes and admission policy 

(criteria for admission, adherence to the decisions of the regulatory 

bodies, equity, access, transparency, etc.) of the institution?   

 

The SENATE of affiliating university i.e. BRABU, Muzaffarpur in its 

meetings held on 30/04/2014 and 11/02/2015 unanimously resolved 

that the admission in B.Ed. course in all the B.Ed. colleges under the 

jurisdiction of the university will be made on the basis of entrance 

test. The admissions with effect from the academic session 2015-16 

are being done on the basis of outcome of the entrance test. The 

university sends a list of successful candidates in entrance test to the 

concerned college for admission and the concerned college has to 

adhere to the directions of the university. It is ensure by the 

university and the institution that there is no deviation from the 

transparency.   

 

2. How are the programmes advertised? What information is provided 

to prospective students about the programs through the 

advertisement and prospectus or other similar material of the 

institution? 

 

The admission programs are contained in the academic calendar of 

the university and the academic calendar contains all the 

information right from advertisement for entrance test to the 

publication of results. 

 

3. How does the institution monitor admission decisions to ensure that 

the determined admission criteria are equitably applied to all 

applicants? 

 

The institution ensures that determined admission criteria are 

equitably applied to all the applicants. 
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4. Specify the strategies if any, adopted by the institution to retain the 

diverse student population admitted to the institution. (e.g. 

individuals of diverse economic, cultural, religious, gender, 

linguistic, backgrounds and physically challenged) 

 

Merit list of the successful candidates are prepared on the basis of 

reservation roster for general category, Scheduled castes and 

schedule categories, extremely backward, most backward and other 

backward classes. 

 

5. Is there a provision for assessing student’s knowledge/ needs and 

skills before the commencement of teaching programmes? If yes 

give details on the same. 

 

As already stated above the merit list is prepared by the university 

on the basis of written test and list is sent to the institutions for 

admission and the institutions are bound to follow the direction of 

the university. 

 

2.2  Catering to Diverse Needs 

 

1. Describe how the institution works towards creating an over all 

environment conducive to learning and development of the 

students? 

 

The institution makes it appoint towards creating and over all 

environment conducive to learning, character building and all rounds 

developments of the students. The management and faculty members 

ensure that the students are motivated to compete cut throat 

competitions. 

 

2. How does the institution cater to the diverse learning needs of the 

students? 

 

The institution has well qualified and well versed faculty members 

who ably cater to the diverse learning needs of the students. 
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3. What are the activities envisioned in the curriculum for student 
teachers to understand the role of diversity and equity in teaching 
learning process? 
 
The curriculum is framed in such a way that envisions activity for 

the students and teachers to understand the role of diversity and 

equity in teaching learning process. 

 
4. How does the institution ensure that the teacher educators are 

knowledgeable and sensitive to cater to the diverse student needs?  
 
The institution advertises the post of faculty members in national 

dailies. The members of the selection committee were distinguished 

senior teachers and they selected the faculty members are 

knowledgeable and sensitive to cater to the diverse students needs. 

From time to time the institution invites versatile scholars of the 

field to watch the knowledge and sensitivity of teacher educators 

whether they are catering to the diverse students needs or not. They 

are advised by these scholars for improvements of their skills in this 

regard. 

 
5. What are the various practices that help student teachers develop 

knowledge and skills related to diversity and inclusion and apply 
them effectively in classroom situations?   
 
Special training programs, Workshops and orientation courses are 

organised by the institution from time to time for various practises 

that may held students teachers develop knowledge and skills 

related to diversity and inclusion and apply them effectively in 

classroom situations. 

 

2.3  Teaching-Learning Process 

 
1.  How does the institution engage students in “active learning”? (Use  

of learning resources such as library, web site, focus group, 
individual projects, simulation, peer teaching, role-playing, 
internships, practicum, etc.) 

 
Besides learning teaching materials and teaching aids contained in 

the curriculum the institution ensures that the students are engaged 
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in active learning. The institution for the sake of active learning 

takes resort of library; the institution has a richest resources, 

websites, focus group, individual projects simulation, peer teaching, 

role playing, internship practicum etc. The institution makes it 

appoints that students are not deprived of active learning to build 

their career in any way as well as build up their skills and basic 

wisdom. 

 
2. How is ‘learning’ made student-centered? Give a list of the 

participatory learning activities adopted by the Institution and those, 

which contributed to self-management of knowledge, and skill 

development by the students?  

 

The relationship between teachers and students is important. The 

good relation between them by virtue of devotion of teachers 

towards the students learning makes understands the students to 

surrender and follow them. For this the teachers has to be skilled, 

remain working in every odds. The teachers have gained intensive 

and extensive skills to recognise and build the career of students. For 

development of required and desire skills among the students the 

college administration ensures supporting the teachers with 

interactive classes, podium, language laboratory, personnel, laptop, 

computer and internet facilities. The institution is enhancing and 

augmenting library books, e-library, photocopier, printer and time & 

space.    

 

3. What are the instructional approaches (various models of teachings 

used) and experiences provided for ensuring effective learning? 

Detail any innovative approach/method developed and/used. 

 

The institution for the sake of provisions of best teaching and 

training to the students take resource of various technological 

methods i.e. internet connectivity, Audio-Visual Aid, Projector, 

Multimedia, Photocopier, Language Lab and space. The college is 

going ahead with NME-ICT connectivity.  
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4. Does the institution have a provision for additional training in 

models of teaching? If yes, provide details on the models of teaching 

and number of lessons given by each student.  

 

Apart from the general classes the institution invariably conducts 

tutorial classes. In the tutorial classes the faculty members gauge the 

preparedness of teaching and training skill development etc. of 

individual students. The faculty members, in case not satisfied with 

the preparedness of the students, give home work for preparation. 

Extra practical classes are organised by the institution to ensure 

that the students have up-to-date teaching and training knowledge 

of the concerned fields.   

 

5. Does the student teachers use micro-teaching technique for 

developing teaching skills? If yes, list the skills practiced and number 

of lessons given by each student per skill. 

 

Students use micro teaching techniques for developing teaching 

skills. Some of the skills used by students are, 

1. Questioning skills 
2. Delivery and distribution of classroom question skills 
3. Students response, management skills 
4. Reinforcement skills 
5. Probing and stimulus variation 

All the students are supposed to give at least two lessons per skills. 

6. Detail the process of practice teaching in schools. (Lessons a student 

gives per day, lessons observed by the teacher educators, 

peers/school teachers, feedback mechanism, monitoring mechanisms 

of lesson plans, etc.) Describe the process of Block Teaching / 

Internship of students in vogue. 

 

Students are assigned the classes as per the routine of the practising 

school. In no case our students are allowed to deliver more than two 

lessons per day. The students are required to give 40 lessons in a 

period of 30 working days. All the lessons are observed by teacher’s 

educator. One teacher educator is assigned one school. Students are 

given feedback mechanism from the school students.  
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7. Describe the process of Block Teaching / Internship of students in 

vogue. 

 

The practicing school arranged block teaching for the students 

regularly. 

 

8. Are the practice teaching sessions/plans developed in partnership, 

cooperatively involving the school staff and mentor teachers? If yes 

give details on the same. 

 

Practice teaching plan are developed in partnership cooperatively 

involving the school staff as the time table of the school is followed. 

The school teaching staffs are replaced by the Student teachers.  

 

9. How do you prepare the student teachers for managing the diverse 

learning needs of students in schools? 

 

The student teachers are prepared for managing the diverse learning 

needs of the students in school through intense micro teaching, pre-

practice teaching at the institution.   

 

10. What are the major initiatives for encouraging student teachers to 

use / adopt technology in practice teaching? 

 

The student teachers are encouraged to prepare various teaching aids 

involving education technology in practice teaching. 

2.4  Teacher Quality 

1. Are the practice teaching plans developed in partnership, 

cooperatively involving the school staff and mentor teachers? If yes 

give details. 

 

Practice teaching plan are developed in partnership cooperatively 

involving the school staff as the time table of the school is followed. 

The school teaching staffs are replaced by the Student teachers.  
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2. What is the ratio of student teachers to identified practice teaching 

schools? Give the details on what basis the decision has been taken?  

 

8:1 decision has been made on the basis of number of practising 

schools allotted by the district administration. 

 

3. Describe the mechanism of giving feedback to the students and how 

it is used for performance improvement. 

 

Pre-practice teaching given by student teachers is recorded in camera 

under the supervision of teachers. Student teachers are given 

feedback for the improvements and this cycle continues. 

 

4. How does the institution ensure that the student teachers are 
updated on the policy directions and educational needs of the 
schools? 
 
Student teachers are required to deliver the seminar on the current 

issues per week. Sometimes the policy direction issues are discussed. 

Prior to going to practicing schools for teaching practice the student 

teachers visit them and assessed their educational needs. And 

accordingly plan the practice teaching schedule.   

     

5. How do the students and faculty keep pace with the recent 

developments in the school subjects and teaching methodologies? 

 

Various teaching methodology are taught theoretically in paper 3 of 

the curriculum. 

 

6. What are the major initiatives of the institution for ensuring personal 
and professional/career development of the teaching staff of the 
institution (training, organizing and sponsoring professional 
development activities, promotional policies, etc.) 
 
Teaching staff of the institution are encouraged for personal and 

professional/ career development. They are granted duty leave for 

this purpose which normally is 12 days per year except for 

orientation and refresher courses conducted by academic staff college 

of the UGC where it is 28 and 21 days respectively. 



Self Appraisal Report 

VISHUN RAJDEO TEACHERS TRAINING COLLEGE  52 

7. Does the institution have any mechanism to reward and motivate 
staff members for good performance? If yes, give details. 

 

Public functions are organised at the institution where good 

performance of the staff members are highlighted and they are 

rewarded financially as well as materially.  

 

2.5  Evaluation Process and Reforms 

 

1. How are the barriers to student learning identified, communicated 

and addressed? (Conducive environment, infrastructure, access to 

technology, teacher quality, etc.)  

 

There is student grievance cell in the institution where student can 

submit their problems. Barriers related to Conducive environment, 

infrastructure access to technology, teacher quality are identified 

through interaction and barriers are addressed. The management 

strives that students learning at the institution must be student 

friendly.  

 

2. Provide details of various assessment /evaluation processes 

(internal assessment, midterm assessment, term end evaluations, 

external evaluation) used for assessing student learning? 

 

Two internal assessment test per theory paper are arranged. Two 

assignments per theory paper are also given to the students teachers.   

 

3. How are the assessment/evaluation outcomes communicated and 

used in improving the performance of the students and curriculum 

transaction? 

 

Evaluated assignments as well as internal assessments test answer 

sheets are given to the students. Weaknesses are identified and 

corrective measures are suggested.  
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4. How ICT is used in assessment and evaluation processes? 

 

There is ICT classes in the routine where assessment and evaluation 

are discussed.  

 
 

2.6 Best Practices in Teaching -Learning and Evaluation Process 

1. Detail on any significant innovations in 

teaching/learning/evaluation introduced by the institution? 

 

Students as well as teachers are asked to prepare lession plan before 

teaching. 

 

2. How does the institution reflect on the best practice in the delivery 

of    instruction, including use of technology? 

 

Teachers as well as student teachers are directed to use Power point 

presentation and smart boards as far as possible. 
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Criterion III: Research, Consultancy and Extension 

 
3.1 Promotion of Research 
 

1. How does the institution motivate its teachers to take up research in 
education? 
 
Teachers are encouraged to contribute their articles in research 

journals. They are encouraged to do research in education. The 

institution offers financial assistance for the same. 

 
2. What are the thrust areas of research prioritized by the institution?  

 
 Education – Issues Relating to Governance, Access, Equity 

and Quality 

 Growth, Poverty and Inequality 

 Culture, Literature and Society: Emerging Trends 

 
3. Does the institution encourage Action Research? If yes give details on 

some of the major outcomes and the impact. 
 

 Attendance of the student teachers improved after lunch 

break.  

 Problems of indiscipline also minimised. Practice teaching 

lessions deliver by the students teachers are assessed by 

conducting test regularly. The causes for best and worst 

performances of the students at the school are analyzed and 

suitable measures are taken accordingly. 

 
4. Give details of the Conference / Seminar / Workshop attended 

and/organized by the faculty members in last five years. 
 
Sheet Attached 
 

3.2 Research and Publication Output 
 

1. Give details of instructional and other materials developed including 
teaching aids and/or used by the institution for enhancing the 
quality of teaching during the last three years. 
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Lession plan, teaching aids in the subject geography, science, 
Psychology etc.. 
 

2. Give details on facilitates available with the institution for 
developing instructional materials?  
 
ICT lab, ET lab, Psychological lab, Science lab. 
 

3. Did the institution develop any ICT/technology related instructional 
materials during the last five years? Give details. 
 
Use of ICT in teaching science, Geography 
 

4. Give details on various training programs and/or workshops on 
material development (both instructional and other materials) 
a. Organised by the institution 
b. Attended by the staff 
c. Training provided to the staff 
 

 Workshop on examination reforms, micro teaching 
 Self instruction material for DPE students organised by 

SCERT Patna. 
 

5. List the journals in which the faculty members have published 
papers in the last five years.  
 
Sheet Attached 
 

6. Give details of the awards, honors and patents received by the 
faculty members in last five years. 
 
Sheet Attached 
 

7. Give details of the Minor / Major research projects completed by 
staff members of the institution in last five years. 
 
N/A 
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3.3  Consultancy 
 
1. Did the institution provide consultancy services in last five years? If 

yes, give details. 
 
Career counseling consultancy, Psychological (Imbalanced) 
consultancy, ICT consultancy. 
 

2. Are faculty/staff members of the institute competent to undertake 
consultancy? If yes, list the areas of competency of staff members and 
the steps initiated by the institution to publicise the available 
expertise. 
 
Career counseling consultancy, Psychological (Imbalanced) 
consultancy, ICT consultancy, Health and physical education, Yoga. 
Public notices in this regard are given by the institution. 
 

3. How much revenue has been generated through consultancy in the 
last five years? How is the revenue generated, shared among the 
concerned staff member and the institution? 
 
No revenue has been generated as the institution strives for service 
to the society.  
 

4. How does the institution use the revenue generated through 
consultancy? 
 
N/A 

 

3.4  Extension Activities 

 
1. How has the local community benefited from the institution? 

(Contribution of the institution through various extension activities, 
outreach programmes, partnering with NGO’s and GO’s) 
 

Various extension activities, outreach programs are appreciated by 
the society. Functional Literacy awareness programs, Swachh 
Bharat abhiyan has been deeply appreciated by the society. 
Celebration of literacy day, environment day, Earth hour day has 
been milestone for the society.    
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2. How has the institution benefited from the community? (Community 
participation in institutional development, institution-community 
networking, institution-school networking, etc.) 
 

There is a paper 9 of the B.Ed. curriculum deals with training in 
community life activities. 
 

3. What are the future plans and major activities the institution would 
like to take up for providing community orientation to students? 
 

Seminars, Workshop, celebrations of important days. Swach Bharat 
Abhiyan, Functional Literacy awareness programs. 

 
4. Is there any project completed by the institution relating to the 

community development in the last five years? If yes, give details. 
 

Forestation, Nukkad Natak. 
 

5. How does the institution develop social and citizenship values and 
skills among its students? 
 

Seminar, Workshop, Practice teaching, Training in community life 
activities are organised by the institution. 

 
3.5  Collaborations 

 
1. Name the national level organizations, if any, with which the 

institution has established linkages in the last five years. Detail the 
benefits resulted out of such linkages. 
 
N/A 
 

2. Name the international organizations, with which the institution has 
established any linkage in the last five years. Detail the benefits 
resulted out of such linkages. 
 
N/A 
 

3. How did the linkages if any contribute to the following? 

 Curriculum Development 

 Teaching 

 Training 

 Practice Teaching 
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 Research 

 Consultancy 

 Extension  

 Publication 

 Student Placement 
 
N/A 
 

4. What are the linkages of the institution with the school sector? 
(Institute-school-community networking) 
 
There is a feeder school of the institution. 
 

5. Are the faculty actively engaged in schools and with teachers and 
other school personnel to design, evaluate and deliver practice 
teaching. If yes give details. 
 
During the practice teaching faculty assist the student teachers to 
design evaluate and deliver practice teaching.  
 

6. How does the faculty collaborate with school and other college or 
university faculty?  
 
Old student’s alumni meet, regular meeting with schools teachers, 
other college teachers and university faculty are organised. Faculty 
of the institution are invited by schools other B.Ed. colleges in their 
evaluation process, B.Ed. practical examination, seminars, 
workshops and other community life activities.  

 

3.6 Best Practices in Research, Consultancy and Extension 

1. What are the major measures adopted by the institution to enhance 
the Quality of Research, Consultancy and Extension activities during 
the last five years? 

 
Grant of leave, Finance and other accessories support are provided 
by the institution. 

 
            2. What are significant innovations / good practices in Research, 

Consultancy and Extension activities of the institution? 

 

Seminar, Workshop, celebrations of important days. Swach Bharat 
Abhiyan, Functional Literacy awareness programs. 
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Criterion IV: Infrastructure and Learning Resources 

 
4.1 Physical Facilities 
 

1. Does the institution have the physical infrastructure as per NCTE 
norms? If yes, specify the facilities and the amount invested for 
developing the infrastructure. Enclose the master plan of the 
building. 
 
Enclosed 
 

2. How does the institution plan to meet the need for augmenting the 
infrastructure to keep pace with the academic growth?  
 
Fees collected from the students as well as donations from the 
society. 
 

3. List the infrastructure facilities available for co-curricular activities 
and extra curricular activities including games and sports. 
 
Enclosed 
 

4. Give details on the physical infrastructure shared with other 
programmes of the institution or other institutions of the parent 
society or university. 
 
N/A 
 

5. Give details on the facilities available with the institution to ensure 
the health and hygiene of the staff and students (rest rooms for 
women, wash room facilities for men and women, canteen, health 
center, etc.) 
 
Enclosed 
 

6. Is there any hostel facility for students? If yes, give details on 
capacity, no of rooms, occupancy details, recreational facilities 
including sports and games, health and hygiene facilities, etc.  
 
Capacity of the Hostel is 50 for boys and for 50 for girls as well. 
Occupancy of the students is 0, Common room for boys and girls are 
available separately. Medical first aid facilities are available. 
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4.2  Maintenance of Infrastructure 

 
1. What is the budget allocation and utilization in the last five years for 

the maintenance of the following? Give justification for the allocation 
and unspent balance if any. 

 Building  

 Laboratories 

 Furniture 

 Equipments 

 Computers 

 Transport/Vehicle 
 

Year I   Year II 
 Building   7.5 Lac  7.5 Lac 
 Laboratories   2.5 Lac  2.5 Lac 
 Furniture   2.5 Lac  2.5 Lac 
 Equipments   2.5 Lac  2.5 Lac 
 Computers   2.5 Lac  2.5 Lac 
 Transport/Vehicle  2 Lac   2 Lac 

 
2. How does the institution plan and ensure that the available 

infrastructure is optimally utilized?  
 
Time Table and academic calendar are strictly followed.   
 

3. How does the institution consider the environmental issues 
associated with the infrastructure? 
 
The Institution is situated in rural and echo friendly area.  

 
4.3 Library as a Learning Resource 
 

1. Does the institution have a qualified librarian and sufficient technical 
staff to support the library (materials collection and media/computer 
services)? 
 
Yes 
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2. What are the library resources available to the staff and students? 
(Number of books-volumes and titles, journals-national and 
international, magazines, audio visual teaching-learning resources, 
software, internet access, etc.). 
 

 Number of books   5000 
 Number of titles    1300 
 Number of journals   100 
 Number of reference books  1200 
 Number of e-resources   50 

 
3. Does the institution have in place, a mechanism to systematically 

review the various library resources for adequate access, relevance, 
etc. and to make acquisition decisions. If yes, give details including 
the composition and functioning of library committee. 
 
Library Committee consists of principals as the chairman, Librarian 
as the convener & seven members (three teachers, two non-teaching 
and two students of both the genders). Meeting of the Library 
committee are held at least once in every month or as the situation 
desires on the request of the convener. 
 

4. Is your library computerized? If yes, give details. 
 
No 
 

5. Does the institution library have Computer, Internet and 
Reprographic facilities? If yes, give details on the access to the staff 
and students and the frequency of use. 
 
Staff and students are free to use computer, internet and 
reprographic facilities. Time table of the institution has library 
periods where the students as well as staffs are mandated to utilise 
the library facilities. 
 

6. Does the institution make use of Inflibnet/Delnet/IUC facilities? If 
yes, give details. 
 
No 
 

7. Give details on the working days of the library? (Days the library is 
open in an academic year, hours the library remains open per day 
etc.) 
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Library is open for six hours a day on all working days. 
 

8. How do the staff and students come to know of the new arrivals? 
 
Through the notices at the main notice board, library notice board 
and office circulars. 
 

9. Does the institution’s library have a book bank? If yes, how is the 
book bank facility utilized by the students? 
 
Institution, Old students and certain persons of the community 
donated nearly 500 books for book bank which the present student’s 
teachers are utilising it. 
 

10. What are the special facilities offered by the library to the visually 
and physically challenged persons?  
 
Books on Braille script are offered.  

 
4.4 ICT as learning Resource 

 
1. Give details of ICT facilities available in the institution ( Computer lab, 

hardware, software, internet connectivity, access, audio visual, other 

media and materials) and how the institutions ensures the optimum use 

of the facility.    

 

 E-Resources   50 
 CDs/DVDs   100 
 Database    100 
 Video Cassettes   20 
 Audio Cassettes   10 

 

2. Is there a provision in the curriculum for imparting computer skills to all 
students? If yes give details on the major skills included 
 

Computer skills are utilising for delivery and distribution for 
classroom questions skills, reinforcement skills and student response 
management skills.  

 
3. How and to what extent does the institution incorporate and make use 

of the new technologies/ICT in curriculum transactional processes?  
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Teachers as well as student teachers are directed to use Power point 
presentation and smart boards as far as possible. 

 

4. What are major areas and initiatives for which student teachers use 
/adopt technology in practice teaching? (Developing lessons plans, 
classroom transactions, evaluation, preparation of teaching aids) 
 

Student teachers use ICT in developing lesion plans, classroom 
transaction, evaluation and preparation of teaching aids under the 
supervision of faculty and Technical assistant. 

 
4.5 Other Facilities 
 

1. How is the instructional infrastructure optimally used? Does the 
institution share its facilities with others for e.g.: serve as information 
technology resource in education to the institution (beyond the 
program), to other institutions and to the community. 
 
Time table as well as academic calendar is strictly followed. 
 

2. What are the various audio-visual facilities/materials (CDs, audio 
and video cassettes and other materials related to the program) 
available with the institution? How are the student teachers 
encouraged to optimally use them for learning including practice 
teaching? 
 
List Enclosed 
 

3. What are the various general and methods Laboratories available 
with the institution? How does the institution enhance the facilities 
and ensure maintenance of the equipment and other facilities? 
 
ICT lab, Psychological lab, Geography lab, Physical sc. Lab, 
Biological sc lab, Language lab are available with the institution. 
These facilities are enhanced thought the budgetary provision of the 
institution.  
 

4. Give details on the facilities like multipurpose hall, workshop, music 
and sports, transports etc. available with the institution.  
 

List Enclosed 
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5. Are the classrooms equipped for the use of latest technologies for 
teaching? If yes, give details. If no, indicate the institution’s future 
plans to modernize the classrooms. 
 

Power point presentation facilities and smart boards are there in the 
classrooms 

 
4.6 Best Practices in Infrastructure and Learning Resources 
 

1. How does the faculty seek to model and reflect on the best practice in 
the diversity of instruction, including the use of technology?  
 
Faculty of different subjects offers diversity of instruction in the use 
of technology. 
 

2. List innovative practices related to the use of ICT, which contributed 
to quality enhancement. 
 
List Enclosed 
 

3. What innovations/best practices in ‘Infrastructure and Learning 
Resources’ are in vogue or adopted/adapted by the institution?  
 
List Enclosed 
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Criterion V: Student Support and Progression 
 
5.1 Student Progression 
 

1. How does the institution assess the students’ preparedness for the 
programme and ensure that they receive appropriate academic and 
professional advise through the commencement of their professional 
education programme (students pre-requisite knowledge and skill to 
advance) to completion? 
 
Admissions to the B.Ed. course in the institution are made by the 
university. 
 

2. How does the institution ensure that the campus environment 
promotes motivation, satisfaction, development and performance 
improvement of the students?  
 
Faculty ensures a motivation satisfaction, development and 
performance improvements of the students through various 
counseling programmes, grievance redressal cells and continuous 
evaluation of the students. 
 

3. Give gender-wise drop-out rate after admission in the last five years 
and list possible reasons for the drop out. Describe (if any) the 
mechanism adopted by the institution for controlling the drop out? 
 
There is no drop out. 
 

4. What additional services are provided to students for enabling them 
to compete for the jobs and progress to higher education? How many 
students appeared/qualified in SLET, NET, Central/State services 
through competitive examination in the last two years? 
 
Career and counseling centre is available in the institution.  
 

5. What percentage of students on an average go for further studies/ 
choose teaching as a career? Give details for the last three years? 
 

 1st year – 60% 
 2nd Year – 70% 

 
6. Does the institution provide training  and access to library and other 

education related electronic information, audio/ video resources, 
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computer hardware and software related and other resources 
available to the student teachers after graduating from the 
institution? If yes give details on the same. 
 
Old students have the facility to access to library and other 
education related electronic information, audio/video resources, 
computer hardware/software resources etc. 
 

7. Does the institution provide placement services? If yes, give details 
on the services provided for the last two years and the number of 
students who have benefited. 
 

 1st year – 60% 
 2nd Year – 70% 

 
8. What are the difficulties (if any) faced by placement cell? How does 

the institution over come these difficulties? 
 
Student teachers want their placement in their local area.  
 

9. Does the institution have arrangements with practice teaching 
schools for placement of the student teachers? 
 
Yes 
 

10. What are the resources (financial, human and ICT) provided by the 
institution to the placement cell? 
 
There is a placement cell having a in-charge and office accessories 
including computer. 

 
5.2 Student Support 

 
1. How are the curricular (teaching- learning processes), co-curricular 

and extra curricular programmes planned, (developing academic 
calendar, communication across the institution, feedback) evaluated 
and revised to achieve the objectives and effective implementation of 
the curriculum? 
 
Academic calendar are prepared in the institution every year. 
 

2. How is the curricular planning done differently for physically 
challenged students? 
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There is no curricular planning done differently for physically 
challenged students. 

3. Does the institution have mentoring arrangements? If yes, how is it 
organised? 
 
By democratic process. 
 

4. What are the various provisions in the institution, which support and 
enhance the effectiveness of the faculty in teaching and mentoring of 
students? 
 
Appreciation and reward to enhance the effectiveness of the faculty. 
 

5. Does the institution have its website’? If yes, what is the information 
posted on the site and how often is it updated? 
 
Yes. Information about the institution and it is updated regularly. 
 

6. Does the institution have a remedial programme for academically 
low achievers? If yes, give details. 
 
Remedial classes are organised on the holidays and vacations. 
 

7. What specific teaching strategies are adopted for teaching  
a) Advanced learners and (b) Slow Learners 

 
Use of education technology in teaching and learning is provided to 
advance learners. Remedial classes are organised on the holidays 
and vacations for slow learners. 

 
8. What are the various guidance and counselling services available to 

the students? Give details.  
 
Guidance and counseling cell headed by teacher provide guidance to 
the student teachers for the selection of their teaching methodology, 
Specific problems relate to class room transaction. 
 

9. What is the grievance redressal mechanism adopted by the 
institution for students? What are the major grievances redressed in 
last two years? 
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Grievance redressal cell is headed by a teacher. Grievances in the 
classroom as well as outside the classroom are addressed. 
 

10. How is the progress of the candidates at different stages of programs 
monitored and advised? 
 
Faculty monitor and advices the candidates at different stages of 
program.  
 

11. How does the institution ensure the students’ competency to begin 
practice teaching (Pre-practice preparation details) and what is the 
follow-up support in the field (practice teaching) provided to the 
students during practice teaching in schools? 
 
Institution organises theoretical classes, micro teaching and 
development of various skills are given to students before the 
beginning of the practice teaching. Evaluation of practice teaching of 
each student is done on every fortnight. 

 

5.3 Student Activities 

1. Does the institution have an Alumni Association? If yes, 
(i) List the current office bearers 
(ii) Give the year of the last election 
(iii) List Alumni Association activities of last two years. 
(iv) Give details of the top ten alumni occupying prominent 

position. 
(v) Give details on the contribution of alumni to the growth 

and development of the institution. 
 

a) List of current office bearers are as follows, 
 1. Uday Kumar – President 
 2. Dr. Kumari Mamata – Principal cum patron 
 3. Priyanka Priya – Vice President  
 4. Poonam Kumari - Vice President  
 5. Ramayan Prasad Yadav – General Secretary  
 6. Umesh Kumar – Treasurer   

b) Year of last election – 2015  
c) Meeting of the governing bodies, General body meetings. 
d) ------- 
e) Alumni suggest various means and measures for the growth 

and development of the institution, Alumni association 
coordinates with placement cells. 
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2. How does the institution encourage students to participate in extra 

curricular activities including sports and games? Give details on the 
achievements of students during the last two years. 
 
Time table provides weekly classes for sports and games.  
 

3. How does the institution involve and encourage students to publish 
materials like catalogues, wall magazines, college magazine, and 
other material. List the major publications/materials brought out by 
the students during the previous academic session. 
 
Students are encouraged morally as well as financially.  
 

4. Does the institution have a student council or any similar body? Give 
details on – constitution, major activities and funding  
 

 Hariom Sarnam - President 
 Sravan Kumar – General secretary 
 Sweta – Vise President 
 Sadhna Kumari – Secretary (Culture) 
 Kumari Anita – Secretary (Sports) 

 
5. Give details of the various bodies and their activities (academic and 

administrative), which have student representation on it. 
 

 1.Library Committee  
 2. Grievance redressal cell  
 3. Campus beautification committee    
 4. College council 
 5. Placement Cell   

 
6. Does the institution have a mechanism to seek and use data and 

feedback from its graduates and from employers to improve the 
preparation of the programme and the growth and development of 
the institution? 
 
Yes 

 
5.4  Best Practices in Student Support and Progression 

1. Give details of institutional best practices in Student Support and 
Progression?     
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Formation of various committees, preparation of academic calendar, 
Integration of education technology in teaching and learning. 
    

 

Criterion VI: Governance and Leadership 
 
6.1 Institutional Vision and Leadership 
 

1.  What are the institution’s stated purpose, vision, mission and values? 

How are they made known to the various stakeholders? 

 

The institution is situated in a rural area and provides education to 
the backward, extremely backward, most backward and scheduled 
Cast sections of the society who are deprived of Professionals 
education. The institution desires to mould and shape their career 
with state of the art teaching and training to the students to compete 
at the state and national level. Stakeholders participate in 
formulation of vision, mission and values of the institution. 

 

2. Does the mission include the institution’s goals and objectives in 

terms of addressing the needs of the society, the students it seeks to 

serve, the school sector, education institution’s traditions and value 

orientations? 

 

Yes 

 

3. Enumerate the top management’s commitment, leadership role and 
involvement for effective and efficient transaction of teaching and 
learning processes (functioning and composition of various 
committees and board of management, BOG, etc.) 
 
Board of governance meet at least twice a year or as when required. 

Board of governance is headed by chairman, vice chairman, General 

Secretary, Treasurer and three eminent members nominated by the 

VISHUN ROY MEMORIAL EDUCATIONAL AND WELFARE 

TRUST.  

 
4. How does the management and head of the institution ensure that 

responsibilities are defined and communicated to the staff of the 
institution? 
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Responsibilities are assigned as per the position, status, efficiency, 
capacity of the staff. 
 

5. How does the management/head of the institution ensure that valid 
information (from feedback and personal contacts etc.) is available 
for the management to review the activities of the institution? 
 
Principal is a member of the board of governance and the trust.  
 

6. How does the institution identify and address the barriers (if any) in 
achieving the vision/mission and goals? 
 
Various committees address the barriers in achieving the 
vision/mission goals.  
 

7. How does the management encourage and support involvement of 
the staff for improvement of the effectiveness and efficiency of the 
institutional processes? 
 
Time table and academic calendar are strictly followed. Efficient 
staffs are suitably rewarded, financially as well as materially. 
 

8. Describe the leadership role of the head of the institution in 
governance and management of the curriculum, administration, 
allocation and utilization of resources for the preparation of students. 
 
Principal along with the faculty members and students formulate 
time table academic calendar various committees and cells. 

 
6.2 Organizational Arrangements 
 

1. List the different committees constituted by the institution for 
management of different institutional activities? Give details of the 
meetings held and the decisions made, regarding academic 
management, finance, infrastructure, faculty, research, extension and 
linkages and examinations during the last year. 
 
List attached 
 

2. Give the organizational structure and the details of the academic and 
administrative bodies of the institution. 
 
Attached 
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3. To what extent is the administration decentralized? Give the 
structure and details of its functioning. 
 
Decisions regarding general administration are taken by the 
principal on the advice of the faculty, non-teaching staff and 
students  
 

4. How does the institution collaborate with other 
sections/departments and school personnel to improve and plan the 
quality of educational provisions? 
 
Institution organises seminars, meetings and other functions where 
other department and school personnel are involved. 
 

5. Does the institution use the various data and information obtained 
from the feedback in decision-making and performance 
improvement? If yes, give details. 
 
Time table, academic calendar, celebrations of various functions. 
 

6. What are the institution’s initiatives in promoting co-operation, 
sharing of knowledge, innovations and empowerment of the faculty? 
(Skill sharing across departments’ creating/providing conducive 
environment). 
 
Faculty share their expertise and skills. Meetings are regularly held 
as when required. 

 
6.3 Strategy Development and Deployment 

 
1. Has the institution an MIS in place, to select, collect align and 

integrate data and information on academic and administrative 
aspects of the institution? 
 
Yes 
 

2. How does the institution allocate resources (human and financial) for 
accomplishment and sustaining the changes resulting from the action 
plans? 
 
Budgetary as well as non budgetary financial support and Faculty. 
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3. How are the resources needed (human and financial) to support the 
implementation of the mission and goals, planned and obtained?  
 
Management actively supports the institutional needs. 

 
4. Describe the procedure of developing academic plan. How are the 

practice teaching schoolteachers, faculty and administrators involved 
in the planning process?  
 
Academic plan are developed democratically in consultation with 
faculty, non-teaching and students. 

 
5. How are the objectives communicated and deployed at all levels to   

assure individual employee’s contribution for institutional 
development? 
 
Principal ensures verbally as well as non-verbally that objectives 
are properly communicated to the staff who are deployed at all the 
levels. 

 
6. How and with what frequency are the vision, mission and 

implementation plans monitored, evaluated and revised? 
 
Meeting of board of governance and various committees, cells are 
held at least twice a year or as and when required. 
 

7. How does the institution plan and deploy the new technology? 
 
Requisitions are sent by the principal to the board of governance. 

 
6.4 Human Resource Management 
 

1. How do you identify the faculty development needs and career 
progression of the staff? 
 
Faculty and staff are motivated for their career progression. 
 

2. What are the mechanisms in place for performance assessment 
(teaching, research, service) of faculty and staff? (Self–appraisal 
method, comprehensive evaluations by students and peers). Does the 
institution use the evaluations to improve teaching, research and 
service of the faculty and other staff? 
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Self Appraisal is done by the teachers on a prescribed Performa half 
yearly. Performance assessment of each teacher is done by the 
students in a prescribed Performa. Institution uses these evaluations 
to improve teaching, research and service of the faculty and other 
staff. 
 

3. What are the welfare measures for the staff and faculty? (mention 
only those which affect and improve staff well-being, satisfaction and 
motivation)    
 
Salaries are paid on time; wards of staff and faculty are provided 
subsidised school teaching, college teaching and teacher training 
programs. Wards of faculty and staff are provided free teachers 
training programme i.e. No fees of any kind is charged from the 
wards of faculty and staff for the B.Ed. programme.  
 

4. Has the institution conducted any staff development programme for 
skill up-gradation and training of the teaching and non-teaching 
staff? If yes, give details. 
 
Institution organise workshop on curriculum development, reforms 
in higher education, development of core teaching skills, 
examination reforms. 
 

5. What are the strategies and implementation plans of the institution to 
recruit and retain diverse faculty and other staff who have the 
desired qualifications, knowledge and skills (Recruitment policy, 
salary structure, service conditions) and how does the institution 
align these with the requirements of the statutory and regulatory 
bodies (NCTE, UGC, University etc. )? 
 
Faculty and other staff are recruited as per the provisions existing as 
per the provisions of the NCTE with the active support of the 
university. 
 

6.  What are the criteria for employing part-time/Adhoc faculty? How 
are the part-time/Adhoc faculty different from the regular faculty? 
(E.g. salary structure, workload, specialisations). 
 
Part time/Adhoc faculties are appointed by the secretary of the 
institution on the advice of the principal and other faculty. Their 
salary structure and work load are decided by the management. 
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7. What are the policies, resources and practices of the institution that 
support and ensure the professional development of the faculty? 
(E.g. budget allocation for staff development, sponsoring for 
advanced study, research, participation in seminars, conferences, 
workshops, etc. and supporting membership and active involvement 
in local, state, national and international professional associations). 
 
They are granted duty leave for this purpose which normally is 12 
days per year except for orientation and refresher courses conducted 
by academic staff college of the UGC where it is 28 and 21 days 
respectively. 
 

8. What are the physical facilities provided to faculty? (Well-
maintained and functional office, instructional and other space to 
carry out their work effectively). 
 
Faculty has separate well maintained chambers for themselves. 
 

9. What are the major mechanisms in place for faculty and other 
stakeholders to seek information and/or make complaints? 
 
Faculty can approach the principal as well as managements.   
 

10.  Detail on the workload policies and practices that encourage faculty 
to be engaged in a wide range of professional and administrative 
activities including teaching, research, assessment, mentoring, 
working with schools and community engagement. 
 
Work load as per the routine and time table. 
 

11. Does the institution have any mechanism to reward and motivate 
staff members? If yes, give details. 
 
Public functions are organised at the institution where good 
performance of the staff members are highlighted and they are 
rewarded financially as well as materially.  

 
6.5  Financial Management and Resource Mobilization 

 
1. Does the institution get financial support from the government? If 

yes, mention the grants received in the last three years under 
different heads. If no, give details of the source of revenue and 
income generated 
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Fees collected from the students and donations from the 
managements. 
 

2. What is the quantum of resources mobilized through donations? 
Give information for the last three years. 
 
2055000 for first year and second year respectively. 
 

3. Is the operational budget of the institution adequate to cover the day-
to-day expenses? If no, how is the deficit met? 
 
Donation from the management. 
 

4. What are the budgetary resources to fulfill the missions and offer 
quality programs? (Budget allocations over the past five years, 
depicted through income expenditure statements, future planning, 
resources allocated during the current year, and excess/deficit) 
 
List attached 
 

5. Are the accounts audited regularly? If yes, give the details of internal 
and external audit procedures and information on the outcome of 
last two audits. (Major pending audit paras, objections raised and 
dropped). 
 
List attached 
 

6. Has the institution computerized its finance management systems? If 

yes, give details. 

 

No 
 

6. 6 Best practices in Governance and Leadership  

1. What are the significant best practices in Governance and 
Leadership carried out by the institution?  

 

Sabka Saath Sabka Vikash, Democratic Method of governance and a 

Leadership to serve the society in effective and efficient manner 

without any selfish motive.
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Criterion VII: Innovative Practices  

 

7. 1  Internal Quality Assurance System  

 

1. Has the institution established Internal Quality Assurance Cell 
(IQAC)? If yes, give its year of establishment, composition and major 
activities undertaken. 
 
IQAC is established in 2014 which is headed by the secretary of the 
college as chairman, principal as general secretary, two faculty, two 
non-teaching staffs and three external members. 

2. Describe the mechanism used by the institution to evaluate the 
achievement of goals and objectives. 
 
Self appraisal and assessment 
 

3. How does the institution ensure the quality of its academic 
programmes? 
 
IQAC 
 

4. How does the institution ensure the quality of its administration and 
financial management processes? 
 
General administration and financial management are done as per 
the university/NCTE/state government norms for institution.  
 

5. How does the institution identify and share good practices with 
various constituents of the institution. 
 
Meetings are held regularly for this purpose. 

 
7.2 Inclusive Practices 
 

3. How does the institution sensitise teachers to issues of inclusion 

and the focus given to these in the national policies and the school 

curriculum.  
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Seminars are arranged every Saturday as a part of time table. 
Workshop are organised regularly.  
 

4. What is the provision in the academic plan for students to learn 

about inclusion and exceptionalities as well as gender differences 

and their impact on learning.  

 

Seminars are arranged every Saturday as a part of time table. 
Workshop are organised regularly. 

 
5. Detail on the various activities envisioned in the curriculum to 

create learning environments that foster positive social 

interaction, active engagement in learning and self-motivation.  

 

Curriculum offers a diversified activity. 

 

6. How does the institution ensure that student teachers develop 
proficiency for working with children from diverse backgrounds 
and exceptionalities? 
 
Student teachers visit the schools, localities as a part of training 

in community life activities. 

 
7. How does the institution address to the special needs of the 

physically challenged and differently-abled students enrolled in 

the institution? 

 

No fee of any kind is charged from the physically challenged and 

differently abled students. Institution has ram.  

 

8. How does the institution handle and respond to gender sensitive 
issues (activities of women cell and other similar bodies dealing 
with gender sensitive issues)? 
 
There is a women cell. 
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7. 3 Stakeholder Relationships  
 

1. How does the institution ensure the access to the information on 
organizational performance ( Academic and Administrative) to the 
stakeholders?  
 
Regular meetings and official communication which are used for 
quality improvements. 
 

2. How does the institution share and use the information/data on 

success and failures of various processes, satisfaction and 

dissatisfaction of students and stakeholders for bringing qualitative 

improvement?  

 

Yes 

 

3. What are the feedback mechanisms in vogue to collect, collate and 

data from students, professional community, Alumni and other 

stakeholders on program quality?  How does the institution use the 

information for quality improvement? 

 

Regular meetings and official communication which are used for 
quality improvements. 
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 Weeks 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 

Admission and 
Orientation 

                                 

Theory                                    

Tutorials/ 
Seminars 

                                 

Sessional Work 
– Tests & 
Assignments  

                                 

Practical Work                                  

Preparation of 
Internship: 
Demonstration
/ Observation 
of lessons/ 
micro teaching/ 
simulations 

                                 

Practice 
Teaching/ 
Internship  

                                 

Co-curricular 
Activities 

                                 

Working with 
community/ 
project work 

                                 

End-Term 
Examination  

                                 

Note: A week is of six working days and a day is of six clock hours 
            The table should cover the entire academic session and may be extended as per the requirement 

Mapping of Academic Activities of the Institution 
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